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Three key messages

* Gaps and disparities between
countries, topics, regions and publics

» Gap between policy framework and
concrete implementation

o Still considerable work to meet Lisbon
objectives



£ [IHGL( Good results in general education and
higher education

Progress in participation in upper secondary and
tertiary education; positive attitude towards education

Diversification of the education and training
providers; emerging non-formal sector; diversification of
educational and training pathways

Modernisation of curricula; increasing educational
attainment of the population; improved results in
International assessments

Early school leavers rates lower than in the EU in most
countries and decreasing

Development of new legislative and policy framework
In line with EU developments
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The 5 EU benchmarks for education
and training 2010
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L L] s oeermse The context of LLL Strategies
 Marked imbalance between education and adult training
systems

 Imbalance between HE and VET in education
 Imbalance between Adult educ, CVT in Cies, LM training

« Employment more concentrated in micro-companies than in
the EU 15 (40% versus 34%)

 Employment and activity rates below EU 15 levels, far from
the EU benchmarks for 2010

* Youth employment very low;

 Unemployment very high in some countries, particularly for
youth

 High economic growth and increasing FDI
* Industrial and agricultural restructuring on-going
« Social cohesion lower than in the EU 15
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Progress reports on Lifelong learning

« Limited progress but comprehensive strategies in
preparation

 Predominance of the formal system; many initiatives to
developing access; partnerships at local and regional
level

* Progress on development of core skills, ICT
(public/private partnerships)

 Little attention on non-formal and informal learning;
litte progress on learning at the workplace

* Funding issues; few initiatives in redirecting funding
« Coordination issues; social partnership
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* 6 Building blocks:

Building partnerships; Creating a learning culture;
Striving for excellence; Insight into demand for
learning; Facilitating access to learning
opportunities; Adequate resourcing

* 6 Priorities for actions:

Valuing learning; Information, guidance and
counselling; Investing time and money in
learning; Bringing together learners and learning
opportunities; Basic skills; Innovative pedagogy
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